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Istorical Legislation

55 (1999) - Implemented the
isabled Program in April 2000.

ly Bill 1269 (2009) - Expands the current

VDP by allowing additional

~ resources/exemption and unemployment
period. Changes the current premium
calculation.



Eligibility

sident of the United States and

of the federal p

ocial Security’s definition of disability

ical definition only, does not count the ability to
come -SGA)

» See ACWDL 02-34 for disability
determinations for the 250% Working
Disabled Program

erty limit.



EMPLOYMENT

ividuals must:

time or part-time, including
O ith countable earnings
50% of the ral Poverty Leve

plicant may be en{pﬁ_oyed by another

, business corgoration An applicant may
employed or be an independent
tor

Vork is undefined - no set amount of hours
required




g ployer/business

_'se‘lf-emplc‘)ye. -
o A contract may be used

o W-2’s can be used or:
o If an applicant is an independent

contractor, the 1099 IRS form can
be used



JNTQUE FEATURES OF THE
2607V ORKING DISABLED PROGRAM

dlS Cdar

ple) gross pet
i-Cal

gher gross wages possible when there are
pairment Related Work Expenses (IRWEs)

o Affordable premiums:
= $20 - $250 (Single Person)
= $30 - $375 (Couples)

up to $56,725 ($76,625 for
ar and still qualify for




UNIOQUE FEATURES OF THE
YUYW ORKING DISABLED PROGRAM

 approved retirement products,

| Retirement Accounts (IRAs), 401K,
etc are allowed and not counted towards
‘pciicaéf“plZOOO (or $3000) asset/resource limits
di-Ca

Jisability income (Social Security Disability
Insurance (SSDI), State Disability InsuranceﬁSDI),
Workers Comlp., Childhood Disability Benetits,
private disability insurance, etc.) are not included
in countable income when determining eligibility
and premium amounts.




urrent 250% WDP Premium Chart
' (SEE MEPM, Section 5R5)

Countable Earned Premium for Premium for
Income To: Eligible Individual | Eligible Couple
$20 $30
$25 $40
$50 $75
$75 $100
$100 $150
$125 $200
$150 $225
$175 $275
$1901 $2100 $200 $300
$2101 $2167 $250 $375
$2168 $2917 N/A $375




AB 1269

ictive provisions of AB 1269 will be
e enhanced federal funding available
ding runs out. The less restrictive

ds current unemployment period to 26 weeks.

1ating current age restriction by exempting

ent income that converts from disability income.

t retained earned income held in a separately

identifiable account.

\o All retirement accounts allowed under the 250% WDP
will continue to be exempt under any other Medi-Cal
program that is subject to more liberal income and
resource provisions under the federal Social Security
Act. These programs must be based on age, blindness or
disability of the individual.



AB 1269

ive provisions of AB 1269 will not be

ter 2019 because they violate the
ovisions of PPACA . The

s the current sliding scale computation with a
tion based on 5 percent of countable income
g disability income) within set minimum and
m amounts.



irement income
verted from disability

under the 25‘0% WDP.

OF AB 1269

RESTRICTIVE PROVISIONS
2019

Replaces current sliding scale
computation. Premiums will be
based on 5 percent of countable
income which includes
disability income.



26 07% WORKING DISABLED PROGRAM
BENEFITS

and maintain affordable health
ledi-Cal

ledi-Cal or IHSS)

yree shares of ca
| definition of employment

ty-related income/Worker’s Compensation is
t in determining eligibility and premium

ever, earning income may impact cash benefits
refer to benefits planner or

O

o Can build retirement accounts

o Maintain In-Home Supportive Services at home and in the
workplace


http://www.db101.org/

KING DISABLED PROGRAM
BENEFITS

— you are considered “dually-

licare Part D Low Income Subsidy (LIS)

gible Medi-Cal will pay for your
iIcare Part B premium



RESOURCES

questions, contact:
) State University

ealth Care Services
debra.hader@d

Requesting brochures/promotional orders contact:
Nicholas Moore, San Diego State University
(916) 654-8194 or


mailto:kbell@interwork.sdsu.edu
mailto:debra.hader@dhcs.ca.gov
mailto:marilyn.eaves@dhcs.ca.gov
mailto:kim.chu@dhcs.ca.gov
mailto:Nicholas.Moore@edd.ca.gov

OIHER RESOURCES

WWW.dbl .
www.talet

www.tknlyc


http://www.db101.org/
http://www.talentknowsnolimits.info/
http://www.tknlyouth.info/






